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Safe & Secure

ON-SITE DRUG AND ALCOHOL TESTING

MEET YOUR CONTRACTING REQUIREMENTS!
We Are Licensed-SBE, LBE, WBE. - *

NO JOB IS TOO BIG, TOO COMPLEX, OR TOO UNIQUE FOR STEALTH ON'SITE TESTING

WE COME TO YOU! BENEFITS OF PARTNERING WITH STEALTH

With 30 years experience in the Drug Testing field, STEALTH Medical Services is - Convenience- No more sending employees or sub-contractors to off-site clinics.
determined to address and minimize the risks associated with drugs and alcohol We come to you!

in the workplace and to ensure that all employees are fit for duty for a safe working - Customizable programs- Simply send us your policy requirements.
environment. We take pride in building cost effective Drug and Alcohol Free Pro- - Minimal downtime- Average on-site collection takes 10-15 minutes.

grams tailored to the needs of companies in the following markets: Construction, - Procedural Integrity- Our Professional Network of Laboratories & Collectors
Maritime, Railroad, Aviation, Highway, Bridge, Refinery, Mining, Power, Counseling are SAMHSA Certified.

Centers, Education, and Private Venture companies. STEALTH Medical Services - Cost Effective- Using an On-site Collector eliminates travel times and expenses.

holds all certifications to conduct accurate and responsible urine and breath
alcohol collections. We partner with all SAMHSA Certified Laboratories.

A Life in the Community for Everyo

XSAM

TESTING 1,2,3 ON-SITE SERVICES AVAILABLE
With just a call/email/text, our dispatch team will have a Certified Technician - Pre-employment testing « Breath-Alcohol Testing
scheduled to perform ALL testing at your worksite location. We provide a quick - Post-accident - Instant/Rapid test
turn around with results, allowing you to focus on the job at hand. «Random DOT

+ Reasonable suspicion Non-Dot
Servicing the following areas: San Francisco, East Bay, Peninsula, + Return-to-Duty «TPA/MRO, Account Management
San Jose, Stockton, Sacramento - Follow-up

GET STARTED NOW

CONTACT US

Stephanie Bettis, Owner Phone: 415-535-9148 | Email: sbettis@stealthpros.com | Web: www.stealthpros.com

1485 Bayshore Blvd. Suite 392 | San Francisco, CA 94124



| Preferred|
;\ ALL]‘“CE i A Qualified Substance Abuse Program Third Party Administrator
l )

" CALL TODAY 1-877-272-5227

Preferred Alliance Currently Administers 16 SFPUC WISP Projects!

The Preferred Alliance Shield is a symbaol of security and has helped hundreds of companies in
all types of industries manage their substance abuse prevention programs safely and
effectively. We have over 20 years experience in the Construction Industry and 14 years
experience with our preferred partner On-Site Health & Safety (OSH). We look forward to
working with your company.

Preferred Alliance's administration capabilities and On-Site Health & Safety (OSH)
distinguished record in mobile testing and collection services is an unbeatable combination.
0SH is a mobile services contractor serving construction and industrial companies
throughout California. Professional, experienced technicians respond to jobsites and provide
accurate drug and alcohol test collections. Contractors have access to their 24-hour dispatch
center for scheduling tests or to answer last minutes calls.

We deliver the following experience and resources;
e  Currently Administering 16 SFPUC WISP Projects

Project Labor Agreement Expertise
Worked with Union Labor for over 30 years
32 Trained & Certified Technicians available 24-7
Providing On Site Quick Tests for over a00 Construction related
employers
Substance Abuse Awareness Training “No Charge”
e  Perform all required testing:

»  Pre-Employment

» Reasonable Suspicion

= Post Accident

Serving companies and workers in diverse industries across California

<Bridges  <Refinery

“*Highways <+*Commercial Power Plants

PREFERRED ALLIANCE INC. - 160 AIRWAY BLVD., LIVERMORE, CALIFORNIA 94551
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SUBSTANCE ABUSE POLICY

NORTHERN CALIFORNIA CONSTRUCTION INDUSTRY UNIFORM SUBSTANCE
ABUSE PREVENTION POLICY

This Uniform Substance Abuse Prevention Policy, hereinafter referred to as “Policy,” has been
adopted by the San Francisco Public Utilities Commission (hereinafter “SFPUC”) and their
successors or assigns, for and on behalf of themselves and their Construction Managers and
Contractors, and the Building and Construction Trades Council of San Francisco County, Building
and Construction Trades Council of San Mateo County, Building and Construction Trades Council
of Alameda County, Building and Construction Trades Council of Santa Clara and San Benito
Counties, Building and Construction Trades Council of Stanislaus, Merced, Tuolumne, and
Mariposa County, the Local Unions or Councils that become signatory to the Agreement,
(collectively referred to as “Unions”) and is binding on the Contractors who agree to be bound by
the Substance Abuse Policy.

The Parties agree and acknowledge that the United States Government may require differing testing
and detection standards than those that are contained in this policy for certain projects that will be
constructed under the Project Labor Agreement. To the degree that these federal policies differ in
substance or procedure (including the use of random testing) the Parties acknowledge that the
federal policies will prevail where required by law or regulation. Violation of any federal policy
will result in the same consequences as a violation of this policy.

POLICY

The Contractors and the Union are committed to protecting the health and safety of individual
employees, their co-workers, and the public at large from the hazards caused by the misuse of drugs
and alcohol on the job. The safety of the public, as well as the safety of fellow employees, dictates
that employees are not permitted to perform their duties while under the influence of drugs or
alcohol.

This program supersedes any policies negotiated for any other work outside of the Project by
Contractors and the Unions that might otherwise apply. Nothing in this Agreement is intended to
supersede or diminish more restrictive controlled substance or alcohol regulations imposed by
federal or state agencies upon specific employee groups or categories of employees who are also
covered by this Program. A summary of this Program will be provided to all dispatched
employees. The full Agreement will be made available to any Union representative or to Project
employees upon request.

The intention of this Program is to comply with the SFPUC's WISPLA requirement of maintaining
a drug and alcohol free workplace in order to assure safe and productive

working conditions with due regard for the personal privacy interests of Project employees. Itis
not the intention of the parties that any Contractor intrude on off-duty activities of Project
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employees away from the Project site unless those activities have a job-related impact. The
circumstances permitting controlled substance and alcohol testing in this Program have been
carefully defined and intentionally restricted.

The Substance Abuse Prevention Coordinator will retain oversight over the Programs and will
monitor test procedures for consistency and policy compliance.

In order to implement this Policy, the following Agreements have been reached:

. No employee may purchase, seli, transfer, furnish, possess, use or be under the influence of illegal
drugs or any alcoholic beverage while working on any Project job site in connection with work
performed under the Project Labor Agreement, or when using any Contractor vehicle.

The proper use of prescription drugs or over-the-counter medication as part of a medical treatment
program and consistent with the terms of this Policy is not a violation of this Policy. The improper
use of prescription drugs, over-the-counter medication or the use of designer or synthetic drugs that
alters or affects and individual’s motor function or mental capacity is prohibited and is a violation
of this Policy. Employees who believe or have been informed that their use of any prescription drug
or over-the-counter medication may present a safety risk are to report such use to the Contractor’s
supervision to insure the safety of themselves, other employees, and Contractor or Project property
or vehicles.

Any employee, while employed on the Project, who tests positive for drug or alcohol abuse or who
is convicted for selling illegal drugs off the Project will not be permitted to work on the Project and
will be subject to discipline up to and including discharge, subject to the provisions of this policy.
Employees engaged in the sale, purchase or use of illegal drugs during the employee’s working
hours will be subject to immediate termination and removed from the project and will not be
eligible for rehire.

Any prospective or dispatched worker who fails the pre-employment testing required pursuant to
this Policy will be denied employment and will not be eligible for referral to any Contractor on the
Project until a period of not less than sixty (60) calendar days has passed and the applicant has
provided a certification of rehabilitation and satisfactory participation in an approved counseling or
rehabilitation program, which will be at the employee’s expense.

Any prospective or dispatched worker/employee who refuses to submit to a properly administered
drug or alcohol test will be treated as having tested positive on the test and will be subject to
removal from the Project and will not be granted permission for a second drug or alcohol test for a
period of ninety (90) days.
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NOTICE

. When calling the Union hiring hall for workers, the Contractor shall advise the Union dispatcher

that the Contractor will require any dispatched worker to take a pre-employment drug and
alcohol test, and that worker(s) will be subject to further testing in accordance with specified
circumstances outlined in this policy.

At the commencement of a contract, the Contractor shall also provide notice in advance of the
first dispatch request either by certified mail, by facsimile transmission or by hand delivery.

The Contractor shall provide written notice to each employee, attached hereto as Appendix C, of
the major provisions of the drug and alcohol testing policy and its consequences.

A contractor that fails to provide notice to the dispatcher shall be liable for two hours show up pay
for any dispatched worker that refuses to take a pre-employment test, and a dispatched worker’s
refusal to take the test may not be used in any adverse manner against that worker, except that no
dispatched worker will be hired without having taken a pre-employment drug test.

TERMS / DEFINITIONS

For purposes of this Policy, the following terms/conditions will apply:

1.

Illegal Drugs:

For the purpose of this Policy, the terms "illegal drugs" or "drugs" refer to those drugs listed in
Appendix A, except in those circumstances where they are prescribed by a duly licensed health
care provider. Appendix A lists the illegal drugs and alcohol and the threshold levels for which
an employee/applicant will be tested. Threshold levels of categories of drugs and alcohol
constituting positive test results will be determined using the applicable Substance Abuse and
Mental Health Services Administration (“SAMHSA”) (formerly the National Institute of Drug
Abuse, or “NIDA”) threshold levels, or U.S. government required thresholds where required, in
effect at the time of testing. Appendix A will be updated periodically to reflect the SAMHSA or
the U.S. Government threshold changes, subject to mutual agreement of the parties.

Prescription Drug:

A drug or medication prescribed by a duly licensed health care provider for current use by the
person possessing it that is lawfully available for retail purchase only with a prescription.
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3. Reasonable Cause: _

Reasonable cause to test (which test must be conducted pursuant to this Policy’s Identification
and Consent Procedures outlined below) an employee for illegal drugs or alcohol will exist when
specific, reliable objective facts and circumstances are sufficient for a prudent person to believe
that the employee more probably than not has used a drug or alcohol as evidenced by work
performance, behavior or appearance while on the jobsite. These indicators will be recognized
and accepted symptoms of intoxication or impairment caused by drugs or alcohol, and will be
indicators not reasonably explained as resulting from causes other than the use of such controlled
substances (such as, but not by way of limitation, fatigue, lack of sleep, side eftects of proper use
of prescription drugs, reaction to noxious fumes or smoke, etc.) If cause results from an
observation, the observation must be confirmed by a second member of the Individual
Contractor’s supervision and those Contractor representatives will endeavor to consult with the
Contractor’s Safety Representative or a jobsite management representative, one who must be
trained in detection of drug use, and whose training will be documented. The specific behavioral,
performance or on-the-spot physical indicators of being under the influence of drugs or alcohol
on the job will be substantiated in writing by the use of an Incident Report Form (attachment 5).

The following may constitute some of the reasonable causes to believe that an employee is under
the influence of drugs or alcohol.

(a) Incoherent, slurred speech;

(b) Odor of alcohol on the breath;

(c) Staggering gait, disorientation, or loss of balance;

(d) Red and watery eyes, if not explained by environmental causes;
(e) Paranoid or bizarre behavior; or

(f) Unexplained drowsiness.

4. Post-Accident Testing

A Contractor will require that an employee who is involved in an accident in the course of job
duties resulting in serious damage to plant, property or equipment or injury to him/herself or others
as defined below may be tested (which test must be conducted pursuant to this Policy’s
Identification and Consent Procedures outlined below) for drugs or alcohol where the Contractor
safety representative or designee concludes that:

(a) The accident may have resulted from human error or could have been avoided by reasonably
alert action; and

(b) The employer’s representative reasonably concluded that the employee(s) to be tested caused
or contributed to the following circumstances:
(1) An OSHA recordable injury, i.e., medical treatment case, restricted work case or lost
workday case;
(i1) Damage to equipment, vehicles, structures, or guarding resulting in repair costs that in the
judgment of the Contractor will exceed $2,500.00;
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(iii) Loss of material containment resulting in an environmental spill notification; or

(iv) Any incident resulting in job site shutdown or involving a fatality; and

A basis exists to believe that the employee was under the influence of a drug or alcohol at the
time of the accident.

5. Adulterated, Substituted or Diluted Specimens

This Substance Abuse Prevention Policy adheres to guidelines established in SAMHSA Public
Document 035 dated September 28, 1998 for determining the validity of a specimen. This
guideline is consistent with the Department of Transportation (DOT) regulations (49 CFR Part 40
and 382) that permit laboratories to conduct additional tests to determine the validity of a
specimen.

An employee/applicant submitting a specimen for which an approved testing laboratory reports
the existence of an “adulterant”, “interfering substance” and /or “masking agent” or the sample is
identified as a “substituted specimen” will be deemed a violation of this Project Labor
Agreement and Policy and will be processed as if the test result were positive. Those
employees/applicants for whom the testing laboratory reports an “adulterated”, interfering
substance”, masking agent”, or substituted” specimen will be prohibited from the Project for not
less than ninety (90) calendar days and the employee/applicant shall be required to show
certification of rehabilitation and satisfactory participation in a Substance Abuse Prevention
Coordinator-approved rehabilitation program, not at the expense of the Contractor or Owner, as a

condition of the employee’s return to work at that time.

The guideline issued in PD 035, in the SAMHSA September 28, 1998 memo uses the following
reporting protocols:

(a) Adulterated Specimen: PD035 includes three definitions for Adulterated:

If the nitrite concentration is equal to or greater than 500 mcg/mL.

If the pH is less than or equal to 3, or if it is greater than or equal to 11.

2. If a foreign substance is present, or if an endogenous substance (one that is normally found in
urine) is present at a concentration greater than the normal physiological concentration.
(b) Substituted Specimen: one that has a creatinine of less than or equal to Smg/dL and a
specific gravity less than or equal to 1.001 or greater than or equal to 1.020. These specimens
do not exhibit the clinical signs or characteristics associated with normal urine.
(¢) Dilute Tests: Protocol covering dilute specimens will follow guidelines established by
SAMSHA PD 035 in their memo dated September 28, 1998. Specimens identified by the
testing laboratory as dilute will require the employee/applicant to be retested. A second test
due to a dilute specimen will require the employee/applicant to submit to an observed test.
Refusal to retest or noncompliance with drug testing procedures will result in the
employee/applicant being prohibited from working on the Project for ninety (90) calendar
days and the employee/applicant will be required to successfully complete a Substance Abuse
Prevention Coordinator-approved rehabilitation program at his/her own expense as a
condition of the employee’s return to work at that time.

[am—
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1.

A “dilute specimen” is defined as: “one that has a creatinine reading less than 20 mg/dL, but
greater than 5 mg/dL, and a specific gravity less than 1.003 but greater than 1.001.

6. Project. The Project is defined as any construction activity that is undertaken under the terms of
the SFPUC Water System Improvement Program Project Labor Agreement.

IDENTIFICATION AND
CONSENT PROCEDURES

When a prospective employee or dispatched worker arrives at the job site for potential
employment, he/she will be shown and sign a copy of the Pre-Employment Substance Abuse
Prevention Testing Consent/Waiver Form attached as Attachment 4 before taking a pre-
employment drug or alcohol screening test. An employee who is working on the Project and has
submitted to the pre-employment drug and alcohol test and has tested negative may thereafter be
required to submit to drug or alcohol testing only if the Contractor has "reasonable cause" to
believe that the employee is under the influence of drugs or alcohol in violation of this Policy or
in connection with an accident as set out above in this Policy. The Contractor may order urine (or
in the case of alcohol, breathalyzer) testing only.

If a management representative (preferably not in the bargaining unit) makes observations of an
employee which may constitute reasonable cause for drug or alcohol testing, the supervisor shall
immediately take the following actions:

(a) Inform the employee that he/she may have a Union Representative present, if reasonably
available. The employee will be shown the Substance Abuse Prevention Testing Consent/Waiver
Form (attachment 2).

(b) Fill out the Incident Report Form, including a statement of the specific facts constituting
reasonable cause to believe that the employee is under the influence of drugs or alcohol, and the
names of the person(s) making the supporting observations;

(c) Provide a completed copy of this Incident Report Form to the bargaining unit employee
before he/she is required to be tested, (and one copy made available to the Union Representative,
if present). After being given a copy of the Incident Report Form, the bargaining unit employee
will be allowed enough time to read the entire document, to understand the reasons for the test.

(d) Provide the employee with an opportunity to provide an explanation of his/her condition,
including providing evidence (e.g., doctor’s prescription or note, or prescription container) of
existing medical treatment or reaction to a prescribed drug. If available, the Union Representative
shall be present during such explanation; and will be entitled to confer with the employee before
the explanation is required,;

63

San Francisco Public Utilities Commission
Water System Improvement Program
Project Labor Agreement




(e) If the Management representative(s), after observing the employee, and hearing any
explanation, concludes that there is in fact reasonable cause to believe that the employee is under
the influence of drugs or alcohol, the employee may be ordered to submit to a drug and/or
alcohol test and will be asked to sign the Consent/Waiver Form attached as Attachment 2.

. Failure to follow any of these procedures will result in the elimination of the test results as if no
test had been administered; the test results will be destroyed and no discipline shall be imposed
against the bargaining unit employee. Refusal of the employee to submit to the test where these
procedures have been followed will be treated as a positive test and subject the employee to
discipline including removal from the Project and discharge.

. Unless there is reason to believe that the person being tested has previously altered a sample, or
unless there is agreement in writing, an individual will be allowed to provide the required
specimen in the privacy of a stall or partitioned area.

A worker initially dispatched to a Project jobsite where this Policy is in effect will be required to
submit to testing for illegal drugs or alcohol as defined in this Policy. The testing of such
workers must be conducted in compliance with the "Drug Testing Procedures" described in this
Policy, and be required of dispatched workers only on the first day of reporting to the initial
jobsite. The urine drug and alcohol testing of these dispatched workers, is the only testing
allowed under this Policy other than for “reasonable cause” or in connection with an accident as
set out above in this Policy. Notwithstanding this provision, if a rehabilitation program or drug
treatment program determines that periodic testing is appropriate or necessary for the employee
who has tested positive under this Policy, then that employee will be subject to future urine drug
testing as recommended by the rehabilitation program.

Except as set out in the Notice provision above, a worker initially dispatched to such jobsite who
refuses to submit a urine sample for drug/alcohol testing will not be entitled to show-up pay for
that day, and will be denied employment on the Project for a period of ninety (90) calendar days.
If a worker who has refused a test returns to the same jobsite within ninety (90) calendar days,
and is denied work, that worker will not be entitled to show-up pay. If a worker initially
dispatched to the jobsite refuses to submit a urine sample or to take a breathalyzer test for
drug/alcohol testing, and that worker is denied employment for ninety (90) calendar days, this
Individual Contractor action will not be grieveable under the Project Labor Agreement. If the
worker tests negative for drugs and alcohol, he/she will not be drug tested again while employed
by the Individual Contractor at any jobsite except for reasonable cause or post-accident as
described in this Policy.

. If the Individual Contractor has reasonable cause to believe an employee is under the influence of
drugs or alcohol, or requires a post accident drug or alcohol test, as set forth in this Policy, and
the employee refuses to submit to a drug test, the refusal shall be treated as a positive test result
and the employee/applicant shall be subject to discipline, including removal from the Project and
discharge.
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7. The following rules control the pay for dispatched workers tested on the first day of their
employment:

(a) A dispatched worker who is put to work immediately after having passed the test shall be
paid starting at the time the worker reported for the test(s).

(b) Where a contractor requests a dispatched worker to report for purposes of a pre-hire
substance abuse test, and does not intend to place the worker in an active work position on that
day, the worker shall receive four (4) hours of pay at the regular straight-time hourly rate if the
test is negative.

(c) If the dispatched worker is not allowed to work until the results of the drug test are received,
and the test results are positive, the dispatched worker is not entitled to any form of pay
(including show-up pay).

(d) If the dispatched worker is put to work, that dispatched worker is entitled to pay and benefits
under the Project Labor Agreement for all hours worked, regardless of the results of the drug test.

(e) Where a contractor fails to provide notice, pursuant to this Policy, to the Union hiring hall
that the job site is a drug and alcohol testing site, a dispatched worker who refuses to take the
pre-employment test will be paid two hours show up pay, except that no dispatched worker will
be hired without having taken a pre-employment drug test. '

DRUG TESTING PROCEDURES

1. The testing shall be done at a certified laboratory located in California. The collective bargaining
parties retain the right to inspect the laboratory to determine conformity with the standards
described in this policy. The laboratory will only test for alcohol and the illegal drugs listed in the
Definition Section of this Policy and Attachment 1. All testing will be at the Contractor's
expense.

Testing procedures, including controlled substances to be tested, specimen collection, chain of
custody and threshold and confirmation test levels shall comport with the Mandatory Guidelines
For Federal Workplace Testing Programs established by the U.S. Department of Health and
Human Services, as amended and the Federal Motor Carrier Safety Act regulations, where
applicable. Controlled substance tests shall be conducted only by laboratories licensed and
approved by SAMHSA which comply with the American Occupational Medical Association
(AOMA) ethical standards. Controlled substance tests shall be by urinalysis and shall consist of
two procedures, a screen test (EMIT or equivalent) and if that is positive, a confirmation test
(GC/MS). Alcohol tests shall be by breathalyzer. Any test revealing a blood/alcohol level equal
to or greater than 0.08 or the established California State standard for non-commercial motor
vehicle operations, or ‘
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when operating a moving vehicle or crane any test revealing a blood/alcohol level equal to or
greater that 0.04 or the established California State standard for commercial motor vehicle
operations, percent shall be positive and will be conducted under procedures consistent with
California State law.

An employee/applicant presenting himself/herself at a Substance Abuse Prevention Coordinator-
approved drug collection site must have a minimum of one piece of government-issued photo
identification and may not leave the collection site for any reason — unless authorized by the
collection agency — until he/she has fully completed all collection procedures. Failure to follow
all collection procedures will result in the employee/applicant being classified as “refusing to
test” and being prohibited from working on the Project for a minimum of ninety (90) calendar
days from the date of the scheduled test.

At the time the urine specimens are collected, two (2) separate samples shall be placed in
separate sealed containers. One (1) of the samples collected in a separate container shall be kept
refrigerated at the site where the sample is given. Upon request, this second sample shall be made
available to the employee for testing by a certified laboratory selected by the employee at the
employee's expense. ~

. The specific required procedure is as follows:

(a) Urine will be obtained directly in a tamper-resistant urine bottle. Alternatively, the urine
specimen may be collected at the employee's option in a wide-mouthed clinic specimen
container that must remain in full view of the employee until transferred to, sealed and
initialed, in separate tamper-resistant urine bottles.

(b) Immediately after the specimen is collected, it will be divided into two (2) urine bottles, which,
in the presence of the employee, will be labeled and then initialed by the employee and witness.
If the sample must be collected at a site other than the drug and/or alcohol-testing laboratory,
the specimens must then be placed in a transportation container. The container shall be sealed
in the employee's presence and the employee must be asked to initial or sign the container. The
container will be sent to the designated testing laboratory on that day or the earliest business
day by the fastest available method.

(c) A chain of possession form must be completed by the hospital, laboratory and/or clinic
personnel during the specimen collection and attached to and mailed with the specimens.

. The initial test of all urine specimens will utilize immunoassay techniques. All specimens
identified as positive in the initial screen must be confirmed utilizing gas chromatography/mass
spectrometry (GC/MS) technique that identifies at least three (3) ions. In order to be considered
"positive" for reporting by the laboratory to the employer, both samples must be tested separately
in separate batches and must also show positive results on the GC /MS confirmatory test.

. All positive drug, alcohol or adulterant test results must be reported to a Medical Review Officer
(MRO) appointed by the designated testing laboratory. The MRO shall review the
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test results and any disclosure made by the employee/prospective or dispatched worker and shall
attempt to interview the employee/ prospective or dispatched worker to determine if there is any
physiological or medical reason why the result should not be deemed positive. If no extenuating
reasons exist, the MRO shall designate the test positive. The MRO shall make good faith efforts to
contact the employee/applicant, but failing to make contact within two (2) working days, may
deem the employee/applicant’s result a “lab positive.” After the issuance of a “lab positive”, the
employee/applicant will be barred from the Project until the employee/applicant makes contact
with the MRO and the MRO sends the Substance Abuse Prevention Coordinator a written
confirmation of a negative result.

If the testing procedures confirm a positive result, as described above, the employee/dispatched
worker and the Substance Abuse Prevention Coordinator will be notified of the results in writing
by the MRO, including the specific quantities. If requested by the employee or the Union, (with the
written consent of the member), the laboratory will provide copies of all laboratory reports,
forensic opinions, laboratory work sheets, procedure sheets, acceptance criteria and laboratory
procedures.

In the event of a positive drug or alcohol test, an automatic confirmation test will be performed on
the original specimen by the testing laboratory at no cost to the employee. In addition, the testing
laboratory shall preserve a sufficient specimen to permit an independent re-testing at the request of
the employee at his/her expense. The same, or any other, approved laboratory may conduct re-
tests. The laboratory shall endeavor to notify the MRO of positive drug, alcohol or adulterant tests
results within five (5) working days after receipt of the specimen. The employee may request a re-
test within five (5) working days from notice of a positive test result by the MRO. The requesting
party will pay costs of re-tests in advance.

The Substance Abuse Prevention Coordinator shall assure that all specimens confirmed positive
will be retained and placed in properly secured long-term frozen storage for a minimum of one (1)
year, and be made available for retest as part of any administrative proceedings.

All information from an employee's or dispatched worker's drug and alcohol test is confidential for
purposes other than determining whether this Policy has been violated. Disclosure of test results to
any other person, agency, or organization is prohibited unless written authorization is obtained
from the employee or applicant. The results of a positive drug test shall not be released until the
results are confirmed.

Every effort will be made to insure that all employee substance abuse problems will be discussed
in private and actions taken will not be made known to anyone other than those directly involved
in taking the action, or who are required to be involved in any disciplinary procedure, and those
persons will be identified in writing at the time of the procedure.

No laboratory or medical test results will appear in the employee's Personnel File. Information of
this nature will be kept in a separate, confidential file.

All necessary measures shall be taken to keep the fact and the results of the test confidential.
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PROCEDURE FOR PRE-EMPLOYMENT
“ON SITE SCREEN TEST”

1. The parties agree that an Employer may conduct for pre-employment purposes only an “on-site
screen test” (“Quicktest” — saliva testing), and only if that test is “non-negative” will a
confirmation test be performed. This on-site screen test is to enable the dispatched worker and the
employer to know immediately that the prospective employee has been cleared for work.

2. The parties acknowledge that this effort to provide a quicker way to put an employee to work
requires a slightly different set of test protocols for the on-site test (set out in Attachment 1(a)).
The parties understand that this in no way changes the ultimate right of the employee to have
his/her eligibility for employment determined under the original Attachment 1 (as it might be
changed by evolving federal standards). The parties also acknowledge that the category of
Amphetamines includes Methamphetamines.

3. In order to facilitate the on-site test, the parties agree that an individual’s sample will be divided
into three separate containers. One of the containers will provide a sample for the on-site test that
will be read within 5-10 minutes of collection. The other two containers will be sealed and sent to
the lab when a confirmation is necessary because of a “non-negative” outcome of an on-site test.
The laboratory will store the split sample in accordance with SAMSHA guidelines. One of the two
samples will be used for a confirmation test and the other will be made available to the employee
for testing by a certified laboratory selected by the employee at the employee’s expense. The
parties acknowledge that this is consistent with the intent of this Agreement.

4. An employee who originally passed a pre-employment drug test and who is continuously
employed by a Contractor on covered project work does not have to be re-tested solely as a
consequence of being shifted from work on one covered project to another. In addition, the parties
agree that the term “prospective employee or dispatched worker” does not include an individual
that has previously passed a pre-employment drug test, has not failed any employment-related test
on the Project, has been employed on covered work and was laid off from that project and
dispatched to another Contractor on covered work within seven days of being laid off. Such an
employee will be considered to have passed an on-site test and the Substance Abuse Prevention
Coordinator will so notify the Employer; however this does not preclude an Employer from
determining that there is reasonable cause to require drug or alcohol testing of that employee under
the provisions of this Policy. '

CONSEQUENCES FOR VIOLATING
THE RULES AND PROVISIONS OF THIS POLICY

1. Prospective or dispatched workers: Dispatched workers who test positive to the pre-employment
drug and alcohol test conducted pursuant to this Policy will be denied

68

San Francisco Public Utilities Commission
Water System Improvement Program
Project Labor Agreement




employment by the Individual Contractor until their test is confirmed to the dispatched worker in
writing. Dispatched workers will be informed in writing if they are rejected on the basis of a
confirmed positive drug test result. A dispatched worker may utilize the Project Labor Agreement
grievance procedure to challenge the validity of a positive test result.

. Employees: If the initial results of a drug or alcohol test administered by the Individual Contractor
show that the employee was under the influence of drugs or alcohol while on duty, the employee
will be removed from the Project until the test results have been confirmed by the procedures
contained in this Policy.

(a) If the final test is negative, the employee will be reinstated with full backpay for lost time.

(b) If the initial positive test result is confirmed, the employee will be barred from the Project
effective the date and time of the collection of the test specimen. The employee is subject to
termination, subject to the provisions of this section below.

(c) Discipline imposed for a first positive test for an employee subjected to reasonable-cause
testing, or subject to post-accident testing when in fact drugs or alcohol played no role in the
accident, and any grievance filed in response thereto, will be held in abeyance pending voluntary
participation by the employee in a Substance Abuse Prevention Coordinator-approved treatment
program during an unpaid leave of absence.

(d) The employee may return to work if work is available after a certificate of either rehabilitation
or satisfactory participation in the program. If the program determines that periodic testing is
appropriate or necessary, the employee will be subject to future urine drug or alcohol testing, even
on a random basis.

(e) If the employee successfully completes or participates in such a program or is not disciplined
for substance use, possession or being under the influence of drugs or alcohol for twenty-four (24)
months following the initial confirmed positive test, the discipline shall be revoked.

(f) A second positive test will result in the imposition of discipline, including termination and

removal from the Project and the lifting of any suspension regarding discipline imposed for a first
test less than twenty-four months preceding the date of the second positive test.

NOTICE AND CONSENT/WAIVER FORMS

Employees must execute a written consent and waiver to submit to the drug and alcohol tests and for
the testing laboratory to release the report of test results to the Contractor. The individual to be tested
will sign the form as shown in Attachment 4 at the time of submitting to a pre-employment test and the
form attached as Attachment 2 for any subsequent test. Signing the Consent/Waiver Form will not
waive any individual rights available to the employee under
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federal or state law. The employee must also sign at the time of employment the Notice Form, as
shown in Attachment 3, describing the employee’s obligations under this Uniform Substance Abuse
Prevention Policy.

SUBSTANCE ABUSE PREVENTION COORDINATOR

The SFPUC will designate a Substance Abuse Prevention Coordinator from candidates nominated by
the parties to the Project Labor Agreement to monitor compliance with this Policy and to provide
assistance to Project employees with questions concerning drug or alcohol test procedures, availability
of approved counseling or rehabilitation or any other drug or alcohol matters. All inquiries to the
Coordinator will be confidential. The parties are eager to help employees with drug and alcohol abuse
problems. The Coordinator will be prepared to assist employees in discussing insurance coverage and
locating available counseling, rehabilitation and community resources.

SUPERVISOR TRAINING

The Contractor shall develop and implement a program of training to assist Management
representatives and stewards in identifying factors which constitute reasonable cause for drug testing,
as well as a detailed explanation and emphasis on the terms and conditions of the drug policy.

EMPLOYEE VOLUNTARY
SELF-HELP PROGRAM

An employee who engages in drug/alcohol abuse is encouraged to participate in an Employee
Voluntary Self-Help Program. Employees who seek voluntary assistance for alcohol and/or substance
abuse not arising out of or in connection with the occurrence of any testing incident or related
disciplinary action may not be disciplined for seeking such assistance. Request by employees for such
assistance shall remain confidential and shall not be revealed to other employees or management
personnel without the employee's consent. Such Voluntary Self-Help Program will not be at the
expense of the Owner or Contractor. An Employee Voluntary Self-Help Program Counselor shall not
disclose information on drug/alcohol use received from an employee for any purpose or under any
circumstances, unless specifically authorized in writing by the employee.

The Contractor shall offer an employee affected by alcohol or drug dependency an unpaid medical
Leave of Absence, for the purpose of enrolling and participating in a drug

or alcohol rehabilitation program. Any employee who voluntarily submits to such Voluntary Self-
Help Program may return to employment on the project upon successful completion of such a
program, or upon a certification of rehabilitation and satisfactory participation in such a
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program, and provided that the employee passes a drug and alcohol test upon return to the project and
agrees for a period of one (1) year thereafter, to submit to periodic drug and alcohol testing which shall
be conducted in addition to any reasonable cause or post-accident testing otherwise conducted, if
considered appropriate or necessary by the rehabilitation program.

The Substance Abuse Prevention Coordinator will work with the signatory Unions to develop an
“approved” list of counseling and rehabilitation programs to be used by employees/applicants who test
positive for illegal drugs, alcohol, adulterants or misuse of prescription drugs. The cost of counseling
and rehabilitation will not be the responsibility of the Contractor or Owner.

GRIEVANCE PROCEDURE

All disputes concerning the interpretation or application of this Policy shall be subject to the Disputes
and Grievances Procedure established by Article VII of the Project Labor Agreement. Such disputes
may be initiated at Step 2 of the Procedure. Nothing in the grievance procedure may void this
Uniform Substance Abuse Policy on the SFPUC Water System Improvement Program from continued
utilization on Project work.

SAVINGS CLAUSE

The establishment or operation of this Policy shall not curtail any right of any employee found in any
law, rule or regulation. Should any part of this Policy be determined contrary to law, such invalidation
of that part or portion of this Policy will not invalidate the remaining portions. In the event of such
determination, the parties to the Project Labor Agreement agree meet promptly to commence
negotiations concerning the provision affected by such decision for the purpose of achieving
conformity with the requirements of the applicable law and the intent of the parties hereto.

TERM OF AGREEMENT

This Policy constitutes the only Agreement in effect between the parties to the Project Labor
Agreement concerning drug abuse, prevention and drug testing. No revisions or amendments will be
made to this Policy except with the written approval of the parties hereto. This Policy shall become
effective for all work covered by the Project Labor Agreement (and, to the current work covered by
the SFPUC pursuant to the terms of Section 16.1 of Article XVI “SUBSTANCE ABUSE”, of that
Agreement) upon the effective date of the Project Labor Agreement and shall remain in effect for the
duration of the Agreement unless terminated or amended by the mutual consent of the parties hereto.

The parties to the Project Labor Agreement agree to meet on an annual basis to review this
Policy, to bring it into compliance with the law, if necessary, and to review other considerations,
which may arise during the course of this Agreement. Changes in this Policy may be made only if
mandated by law or agreed upon by the collective bargaining parties.
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ATTACHMENT 1

SUBSTANCE ABUSE PREVENTION AND DETECTION

THRESHOLD LEVELS

CONTROLLED SCREENING | SCREENING | CONFIRMATION | CONFIRMATION
SUBSTANCE* METHOD LEVEL** METHOD LEVEL
Amphetamines EMIT 1000 ng/ml** | GC/MS 500 ng/ml**
Barbiturates EMIT 300 ng/ml GC/MS 200 ng/ml
Benzodiazepines EMIT 300 ng/ml GC/MS 300 ng/ml
Cocaine EMIT 300 ng/ml** GC/MS 150 ng/ml**
Methadone EMIT 300 ng/ml GC/MS 100 ng/ml
Opiates EMIT 2000 ng/ml** GC/MS 2000 ng/ml**
PCP . EMIT 25 Qg/ml** GCMS 25 ng/ml**
(Phencyclidine)
THC EMIT 50 ng/ml** GC/MS 15 ng/ml**
(Marijuana)
Alcohol EMIT 0.080r0.04 % | GC/MS 0.08 or 0.04 %

as required as required

* All controlled substances including their metabolite components

hox SAMHSA specified threshold

*** A sample reported positive contains the indicated drug at or above the cutoff level for
that drug. A negative sample either contains no drug or contains a drug below the cutoff
level. Testing levels may be changed to meet revised industry standards subject to
mutual agreement.

EMIT - Enzyme immunoassay
GC/MS — Gas Chromatography/Mass Spectrometry
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ATTACHMENT 1(a)

SUBSTANCE ABUSE PREVENTION AND DETECTION

THRESHOLD LEVELS

FOR

ON-SITE TEST

CONTROLLED SCREENING | SCREENING | CONFIRMATION | CONFIRMATION
SUBSTANCE* METHOD LEVEL** METHOD LEVEL
Amphetamines EMIT 1000 ng/ml** | GC/MS 500 ng/ml**
Barbiturates EMIT 300 ng/ml GC/MS 200 ng/ml
Benzodiazepines EMIT 300 ng/ml GC/MS 300 ng/ml
Cocaine EMIT 300 ng/ml** GC/MS 150 ng/mi**
Methadone EMIT 300 ng/ml GC/MS 100 ng/ml
Opiates EMIT 2000 ng/ml** | GC/MS 2000 ng/ml**
PCP EMIT 25 ng/ml** GC/MS 25 ng/ml**
(Phencyclidine)
THC *k w0k
(Marijuana) EMIT 50 ng/ml GC/MS 15 ng/ml
Alcohol EMIT 0.08 0or 0.04 % | GC/MS 0.08 or 0.04 %
as required as required
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ATTACHMENT 2

EMPLOYEE DRUG TEST
CONSENT/WAIVER FORM

TO: (Name of Contractor/Employer)
FOR: (Project Name)

Name of Dispatched Worker/Employee:
Social Security Number:
Home Address:

City: State: Zip code:
Home Telephone:
Other phone numbers: Pager Mobile

Consent for Testing

I (write your name) understand that my Employer has determined that
there is probable cause to believe that I have been working at the job site under the influence of
alcohol or drugs. In response to this, my Employer requires that I provide a urine (or breathalyzer)
sample as is allowed under the Project drug testing policy.

These tests will be used to detect the presence of alcohol, marijuana and/or other drugs in my body. I
understand that if these drugs are found to be present in my body that I will be subject to discipline
including discharge from employment.

I hereby consent and agree to give specimens of my urine or to take the breathalyzer test. My refusal
to provide such a specimen or take such a test will lead to termination of my employment.

All charges for these tests will be paid for by the Employer and not by me.

Waiver: The results of any test I am required to take may be furnished, in accordance with the
terms of this policy, to the Medical Review Officer, the Substance Abuse Prevention Coordinator
and my employer. The company may inform the Union that I failed the test only if a grievance is

filed in my behalf.

I have read, understand and agree to the above:

Witness Signature Employee Signature

Date: Date:
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ATTACHMENT 3

UNIFORM SUBSTANCE ABUSE PREVENTION PROGRAM
NOTICE FORM

The SFPUC Water System Improvement Program. Substance Abuse Prevention Program requires that:

Use, possession or the sale of controlled substances at the Project site is prohibited. Employees
engaged in the sale, purchase or use of illegal drugs during the employee’s working hours will be
subject to immediate termination, removed from the project and not be eligible for rehire.
Conviction for selling illegal drugs, while employed on this Project, even if off the Project, will
cause me to be barred from the Project and will subject me to discipline, including discharge.
Use of prescribed or over-the-counter medication is permitted if it will not affect work
performance.

If prescribed or over-the-counter may cause a safety risk, I must notify my Contractor-employer
prior to using such substances on the job.

If I refuse to submit to pre-employment screening/testing for controlled substances and alcohol as
requested by the Contractor in accordance with the terms of the Program, I will not be eligible to
retake the drug test for ninety (90) calendar days. I understand that nobody will be hired on the
Project without taking and passing such a test.

The presence of an adulterant in my system at or above the defined threshold levels will make me
ineligible for employment, or will result in the termination of my employment and ineligibility for
reemployment, for at least ninety (90) calendar days.

I will not be hired if I fail the test because an illegal drug or alcohol is found in my system, and I
will not be eligible to be employed for ninety (90) calendar days and unless I have participated
successfully in a drug or alcohol rehabilitation program.

I may be terminated for failing a drug or alcohol test, and I will be required to complete an
approved counseling or rehabilitation program and to agree to periodic testing at that program’s
request in order to return to work.

I sign this acknowledgment voluntarily, with full knowledge and understanding of the SFPUC
Project Substance Abuse Prevention Program and I agree to be bound by its terms.

(Employee Name) Print

Contractor/Company Name

Signature
Date
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ATTACHMENT 4

SAN FRANCISCO PUBLIC UTILITIES COMMISSION
WATER SYSTEM IMPROVEMENT PROGRAM
PRE-EMPLOYENT DRUG TEST
CONSENT/WAIVER FORM

TO: (Name of Contractor/Employer)
FOR: (Project Name)

Name of Dispatched Worker/Employee:
Social Security Number:
Home Address:

City: State: Zip code:
Home Telephone:
Other phone numbers: Pager Mobile

Consent for Testing

I (write your name) understand that the SFPUC Project to which I have
been dispatched, or for which I am seeking employment, requires pre-employment drug and alcohol
testing. The company to which I have been dispatched requires that I take and pass this test prior to
commencing employment.

These tests will be used to detect the presence of alcohol, marijuana and/or other drugs in my body. I
understand that if these drugs are found to be present in my body that I will be ineligible for
employment on the Project and will not be able to take a new drug or alcohol test for ninety (90) days.

I hereby consent and agree to give specimens of my urine. My refusal to provide such a specimen
will prevent me from gaining employment on the Project for 90 days.

All charges for these tests will be paid for by the Employer and not by me.

Waiver: The results of any test I am required to take may be furnished, in accordance with the
terms of this policy, to the Medical Review Officer, the Substance Abuse Prevention Coordinator
and my employer. The company may inform the Union that I failed the test only if a grievance is

filed in my behalf.

I have read, understand and agree to the above:

Witness Signature Prospective/Dispatched Worker

Date: Date:
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ATTACHMENT 5

INCIDENT REPORT FORM
Employer
Employee Involved
Date of Incident Time of Incident

Location of Incident

Employee's Job Assignment/Position

Has employee been notified of
his/her right to Union representation?

Date/Time Notified

DATE TIME
Employee's Initials ‘

Witness to Incident

OBSERVATIONS

EMPLOYEE'S EXPLANATION

Action Recommended:

Action Taken

Signature Signature

Employer Representative Union Representative (if present)
Title: Title:

Date/Time/Action Taken:

1/431678
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